
 

 

REGULAR	MEETING	OF	THE	BOARD	OF	EDUCATION	
CLOVIS	MUNICIPAL	SCHOOLS	

1009	Main	Street	
October	25,	2016	

	
	
A	regular	meeting	of	the	Board	of	Education	was	held	on	Tuesday,	October	25,	2016,	at	5:30	p.m.	at	the	Clovis	
Municipal	 Schools	Administration	Building,	 1009	Main	Street,	 Clovis,	New	Mexico.	 	 School	Board	members	
present	were:	Kyle	Snider,	President;	Paul	Cordova,	Vice	President;	Terry	Martin,	 Secretary;	 Justin	Howalt,	
Member;	 and	 Cindy	 Osburn,	 Member.	 	 School	 personnel	 present	 were	 Jody	 Balch,	 Superintendent;	 Carrie	
Bunce,	 Deputy	 Superintendent;	 Joe	 Strickland,	 Deputy	 Superintendent;	 Shawna	 Russell,	 Assistant	
Superintendent	of	Finance;	and	Dr.	Kerry	Parker,	Assistant	Superintendent	of	Human	Resources.		Additional	
individuals	 present	 were:	 Jelayne	 Curtis,	 Executive	 Assistant	 to	 the	 Superintendent;	 Lt	 Col	 Sullivan	
representing	Cannon	AFB;	staff;	and	members	of	the	public.		
	
I.	 CALL	TO	ORDER/ROLL	CALL	

Mr.	Snider	called	the	meeting	to	order.		A	quorum	of	the	Board	was	present.		
	
II.	 INVOCATION/PLEDGE	AND	SALUTE	–	Paul	Cordova	

Mr.	Cordova	offered	the	invocation,	pledge,	and	salute.	
	

III.	 *CONSIDER	APPROVAL	OF	MINUTES	-	September	27th	Meeting		
Mr.	Martin	made	a	motion	to	approve	the	September	27th	Board	meeting	minutes	as	presented.		Ms.	
Osburn	seconded	the	motion.		The	motion	carried	unanimously.		
	

IV.	 *CONSIDER	APPROVAL	OF	AGENDA	
Mr.	Martin	made	a	motion	 to	approve	 the	agenda	as	presented.	 	Ms.	Osburn	seconded	 the	motion.		
The	motion	carried	unanimously.											
	

V.	 OPEN	FORUM	
No	registration	cards	were	submitted	to	speak	under	the	Open	Forum	section	of	the	agenda.	
	

VI.	 *CONSENT	AGENDA	
	
Those	items	are	placed	on	the	agenda	so	that	the	Board,	by	unanimous	consent,	can	designate	
those	routine	agenda	items	that	they	wish	to	be	approved	or	acknowledged	by	one	motion.		If	
an	item	does	not	meet	with	the	approval	of	all	Board	members,	that	item	will	be	heard	when	
reached	under	the	regular	agenda.	
	

*A.		Consider	Accounts	Payable	Check	Listing/Voided	Check	Listing/Bank	of	America	
Purchasing	Card	Charges	for	September	

*B.		Consider	Activity	Report	for	September	
*C.		Consider	Student	Nutrition	Report	for	September		
*D.		Consider	Investment	Report	for	September	
*E.		Consider	Budget	&	Expenditure	Report	for	September	
*F.		Consider	Revenue	Report	for	September	
*G.		Consider	Budget	Adjustments	
	

BAR	Number	 Fund	Name	 Fund	#	 	Amount		
012-000-1617-0013-T	 Title	I	 24101	 				
012-000-1617-0012-T	 Migrant	Children	Education	 24103	 	$-				
012-000-1617-0010-T	 Private	Direct	Grants	 29102	 	$-				
012-000-1617-0011-M	 Teacher/Principal	Training	&	Recruiting	 24154	 	$-				
012-000-1617-0009-M	 Teacher/Principal	Training	&	Recruiting	 24154	 	$-				
012-000-1617-0007-M	 K3	Plus	 27166	 	$-				
012-000-1617-0008-M	 Title	I	 24101	 	$-				
	 	
	 *H.			Consider	RFP	
	 	 1.		RFP	16-207	Electrical,	Fire	Alarm,	Fire	Suppression,	&	Public	Address		

	 	 Installation	&	Repair	Services	
The	 evaluation	 committee	 recommended	 award	 to	 Snider	 Electric	 as	 shown	 in	 the	 attachments	
provided	to	the	Board.		Snider	Electric	submitted	the	sole	response	to	this	RFP.		
	
With	 the	 submittal	 of	 only	 one	 bid,	 Mr.	 Howalt	 asked	 if	 it	 is	 compared	 to	 RSMeans.	 	 Mr.	 Jones	
indicated	the	bid	was	not	compared	to	RSMeans,	but	in	previous	years	has	been	compared	to	other	
bidders	(respondents).			Mr.	Cordova	asked	how	long	Snider	Electric	has	been	providing	services	to	
the	District	and	has	it	been	good.	 	Mr.	Jones	was	not	exactly	sure	the	length	of	time,	but	those	who	
have	utilized	their	services	have	been	pleased.				
	
Mr.	Martin	made	a	motion	to	approve	the	Consent	Agenda	as	presented.	 	Mr.	Howalt	seconded	the	
motion.		The	motion	carried	with	Mr.	Snider	abstaining.			
	 		 	

VII.	 SUPERINTENDENT'S	REPORT	–	Jody	Balch	
A.	Cannon	Air	Force	Base	Update	–	Lt	Col	Diane	Sullivan/Lori	Dunn	

Lt	Col	Sullivan	spoke	regarding	the	"Living	in	the	New	Normal"	seminar	and	indicated	they	still	had	
openings	 for	 registrants.	 	The	 seminar	 is	November	8	&	9,	2016,	8:00	AM	 -	4:00	PM,	 at	 the	Clovis	
Municipal	Schools'	Student	Support	Center,	1600	Sutter	Place.	 	 	 	Lt	Col	Sullivan	also	mentioned	the	
Cannon	AFB	Holiday	Parade	&	Tree	Lighting	on	December	8th	at	4:30	PM.			

*B.	 Consider	 Resolution	 &	 Proclamation	 of	 Regular	 School	 District	 Election	 -	 Erik	
Harrigan/Art	Melendres	

Mr.	Balch	 introduced	Erik	Harrigan	 from	RBC	Capital	Markets	who	presented	 the	District's	 finance	
plan	 update.	 	Mr.	 Harrigan	 stated,	 "The	District	 is	 asking	 voters	 to	 authorize	 up	 to	 $20	million	 in	
General	Obligation	 bonds.	 	 This	would	 continue	 the	 existing	 debt	 service	 tax	 or	maintain	 it	 at	 the	
same	level.		It	would	not	result	in	a	debt	service	tax	increase."		He	said	the	District	would	anticipate	
selling	 the	 bonds	 over	 a	 four-year	 period.	 	 The	 sale	would	 be	 in	 installments	 of	 approximately	 $5	
million,	but	would	fluctuate	based	on	the	District's	needs	as	capacity	permits.		Mr.	Harrigan	said	the	
District's	 assessed	 value	 continues	 to	 hold	 strong	 and	 with	 approval	 of	 the	 Resolution	 and	
Proclamation,	the	questions	would	be	on	the	February	7,	2017	election	ballot.			
	
There	was	also	discussion	regarding	the	shortfall	in	the	State's	budget	and	the	impact	on	local	bond	
ratings	if	the	State	sweeps	District	cash	balances.		Mr.	Harrigan	indicated	he	recently	received	notice	
from	Moody's	that	the	State	was	downgraded	from	Aaa	to	Aa1,	which	has	a	couple	of	impacts	but	the	
State	is	still	on	a	negative	outlook.	 	He	mentioned	the	District	benefitted	from	the	State's	enhanced	
program,	which	provides	 the	District	with	an	enhanced	rating	of	Aa1.	 	He	said	 they	cut	 that	rating	
from	Aa1	 to	 Aa2.	 	 "Going	 forward	with	 no	 other	 change,	 that	will	 impact	 the	District's	 bond	 sale,	
which	will	result	in	a	slightly	higher	interest	rate,"	Mr.	Harrigan	said.					

	



 

 

Mr.	 Martin	 made	 a	 motion	 to	 approve	 the	 Resolution	 &	 Proclamation	 of	 Regular	 School	 District	
Election	as	presented.			Mr.	Cordova	seconded	the	motion.		The	motion	carried	unanimously.				

*C.		Consider	Request	for	Permission	to	Travel	(Board	Policy	I-6500/IJOA)	
	 1.		Clovis	High	Wildcadettes	

Mr.	 Balch	 presented	 the	 Clovis	 High	 School	 Wildcadettes	 request	 to	 travel	 to	 Dallas,	 Texas,	 to	
compete	in	the	American	Dance/Drill	Team	DFW	Classic	on	February	23	-	26,	2017.		Mr.	Balch	said	
the	request	had	been	revised	from	its	original	submission,	which	was	an	adjustment	to	the	departure	
and	return	times.		He	recommended	approval	of	the	trip	request	as	presented.			
	
Mr.	Howalt	noted	that	tax	dollars	would	be	leaving	New	Mexico	and	going	to	Texas	and	asked	if	Ms.	
Cordova,	sponsor,	had	looked	at	competitions	in	New	Mexico.		He	asked	how	many	competitions	are	
in	New	Mexico.		Ms.	Cordova	stated	the	team	has	four	in	New	Mexico	and	the	one	in	Dallas	is	the	only	
out	of	state	competition	this	year.					

	
Mr.	Martin	made	a	motion	to	approve	the	request	for	permission	to	travel	from	the	Wildcadettes	as	
presented.		Ms.	Osburn	seconded	the	motion.		The	motion	carried	unanimously.			

D.		Update	on	Principals	Pursuing	Excellence	Program	-	Shelly	Norris	
Mr.	Balch	introduced	Shelly	Norris,	Principal	at	the	Arts	Academy,	to	give	the	Board	an	overview	of	
the	Principals	Pursuing	Excellence	(PPE)	program.		Dr.	Norris	explained	the	program	is	designed	to	
leverage	 the	 expertise	 of	 local	 leaders	 to	 support	 and	 empower	 mentee	 principals	 as	 they	 work	
urgently	 to	 dramatically	 improve	 student	 achievement	 in	 their	 schools.	 	 She	 provided	 some	 quick	
facts	 about	 the	 program	 such	 as	 data-driven	 decision-making,	 staff	 and	 student	 culture,	 planning,	
observation	and	feedback,	90-day	plans,	and	areas	of	strongest	efforts.			Dr.	Norris	also	discussed	the	
professional	 development	 piece	 of	 the	 program	 where	 principals	 disaggregate	 data,	 role-play	 to	
engage	 in	 post-observation	 feedback	 with	 teachers,	 review	 and	 read	 case	 studies	 relative	 to	
education,	view	video	clips	of	school	leaders	and	teachers	to	learn	what	and	what	not	to	do,	engage	in	
90-day	planning	 sessions,	meet	with	mentors,	 turn-around	 leaders,	 district	 leaders,	 and	other	PPE	
principals.							

	
VIII.	 OPERATIONAL	MATTERS	-	Carrie	Bunce	

*A.		Consider	Revisions	to	Clovis	Schools'	Elementary	Attendance	Zones	
Ms.	Bunce	presented	the	revisions	to	the	elementary	attendance	zones	for	the	Board's	approval.		Ms.	
Osburn	 asked	 how	 the	 District	 would	 be	 accommodating	 the	 approximately	 100	 English	 only	
students	from	Parkview	Elementary	into	the	dual	language	magnet	school	who	would	be	going	to	La	
Casita.	 	 Ms.	 Bunce	 stated,	 "We	 are	 looking	 at	 a	 collaboration	 between	 Lockwood	 and	 La	 Casita	
Elementary	Schools	and	allowing	students	to	make	a	choice	if	they	do	not	want	to	attend	La	Casita,	
but	could	move	to	Lockwood.	 	Students	who	are	already	in	the	La	Casita	attendance	zone	and	who	
currently	attend	Barry	and	James	Bickley	Elementary	Schools,	we	are	looking	at	possibly	placing	at	
Lockwood.		We	will	finish	the	transportation	this	year	and	give	a	notice	to	parents	that	would	go	out	
by	the	end	of	next	month	regarding	transportation	in	the	future,	next	year;	transportation	would	be	
the	parent's	responsibility."			
	
Mr.	Balch	indicated	there	is	a	bigger	plan	that	would	make	a	lot	more	sense	and	help	those	students	
and	would	be	presented	probably	in	another	month.		

	
Mr.	Howalt	made	 a	motion	 to	 approve	 the	 revisions	 to	 the	 Clovis	 Schools'	 elementary	 attendance	
zones	as	presented.		Mr.	Cordova	seconded	the	motion.		The	motion	carried	unanimously.			

*B.		Consider	Professional	Services	Agreement	with	La	Casa	Family	Health	Center	
Ms.	Bunce	presented	the	professional	services	agreement	with	La	Casa.		She	stated	this	is	clean-up	of	
an	 agreement	 we	 have	 had	 in	 place	 with	 La	 Casa	 since	 approximately	 2000.	 	 Ms.	 Bunce	 said	 the	
current	 agreement	 had	 never	 been	 updated,	 so	 she	 worked	 with	 David	 Briseño	 (La	 Casa	 Health	
Service	 representative)	 and	 Rhonda	 Sparks	 to	 put	 together	 a	 new	 professional	 agreement.	 Mr.	
Briseño	stated	the	new	agreement	is	good.		

	
Mr.	 Martin	 made	 a	 motion	 to	 approve	 the	 Professional	 Services	 Agreement	 with	 La	 Casa	 Family	
Health	Center	as	presented.		Ms.	Osburn	seconded	the	motion.		The	motion	carried	unanimously.			

	
IX.	 FINANCIAL	MATTERS	-	Shawna	Russell	

*A.	Consider	Revision	to	2016	-	2017	Management	&	Administration	and	Coordinator	
Salary	Schedules	

Ms.	Russell	presented	the	revisions	to	the	Management	and	Administration	and	Coordinator	salary	
schedules.		She	indicated	the	revisions	were	to	title	changes	and	a	move	on	the	salary	schedule.		She	
said,	 "We	 changed	 Choices	 Principal	 to	 Associate	 Principal	 and	 moved	 the	 Coordinator	 of	
Accountability	 to	 Director	 of	 Accountability."	 	 Ms.	 Russell	 explained	 that	 the	 Coordinator	 of	
Accountability	was	paid	as	a	director,	but	was	off	schedule	on	the	coordinator	salary	schedule.		She	
also	 indicated	 a	 title	 change	 to	 the	 Director	 of	 Federal	 Programs	 to	 Deputy	 Director	 of	 Federal	
Programs.		The	Deputy	Director	took	over	the	supervision	of	Food	Service,	according	to	Ms.	Russell.			
Ms.	Osburn	asked	who	was	previously	supervising	Food	Service.		Ms.	Russell	said	it	was	Ms.	Bunce.			
	
Ms.	Osburn	 had	 a	 few	questions	 and	 stated,	 "That	 seems	 to	me	 to	 be	 a	 big	 jump	 from	$76,000	 to	
$90,000	as	a	starting	salary	for	the	Deputy	Director	of	Federal	Programs	position.		So,	is	there	more	
of	a	role	in	Food	Service	than	what	Ms.	Bunce	had?		Doing	the	budget?		Help	justify	that."			
	
Ms.	Russell	 said	 she	would	be	 overseeing	 all	 those	practices	 and	provide	 some	more	 guidance	 for	
how	 the	Food	Service	Programs	are	 run	and	overseeing	 the	budget.	 	Ms.	Osburn	asked	 if	 that	was	
going	to	take	a	lot	of	time?		Ms.	Russell	said,	"Probably,	yes."		Ms.	Osburn	questioned	the	need	to	call	
it	a	Deputy	position.		Ms.	Russell	said,	"We	are	trying	to	make	our	titles	a	little	more	clearer.		Instead	
of	 having	 someone	 on	 the	 salary	 schedule	 that	 makes	 $70,000	 and	 the	 same	 person,	 like	 a	
coordinator	making	$80,000	on	a	salary	schedule	that	pays	$60,000;	wanted	to	make	sure	there	was	
a	separation	of	pay	as	well	as	title."		Ms.	Osburn	asked,	"So	every	person	on	this	schedule,	you	took	a	
look	at	 to	see	 if	 they	needed	movement	as	well?"	 	She	also	asked	about	 the	title	change	of	 the	two	
Assistant	Superintendents.	 	 "Did	 they	also	get	a	pay	 increase?"	 	Ms.	Russell	 responded,	 "Just	a	 title	
change."		Ms.	Osburn	questioned	the	urgency	to	make	that	change	in	the	middle	of	the	year.	
	
Mr.	 Balch	 joined	 the	 conversation	 and	 stated,	 "We	 have	 a	 real	 disconnect	 about	who	 should	 be	 in	
Cabinet.		Why	would	some	people	with	this	title	be	in	Cabinet	and	others	not	be	in	Cabinet.		Cabinet	
functions	well	with	five,	because	it	is	just	a	good	number.		Five	is	a	good	working	number.		So	I	can't	
tell	someone	with	the	same	title	why	you're	on	and	why	you're	not	on.		We	have	had	that	issue	for	a	
couple	of	years	now	and	the	practice	that	we	have	done	 is	 take	a	template	and	 literally	took	every	
position,	how	important	are	you	to	the	District,	how	many	people	do	you	supervise,	and	all	the	things	
that	go	with	it	and	it	creates	a	value.		I	think	we	have	done	that	to	every	position	in	the	District	and	
that	 creates	 an	 arena.	 	 Even	 after	 that	 exercise,	we	probably	didn't	 get	 the	names	 correct	 and	 the	
titles	and	now	the	second	piece	of	 this	 is	getting	the	titles	corrected."	 	Mr.	Balch	continued	stating,	
"Shawna	was	promised	years	ago	that	she	would	be	in	the	same	arena	as	a	Deputy	Superintendent.		It	
hasn't	worked	that	way	because	we	haven't	been	able	to	do	it	financially.		So,	we	looked	at	that	and	
we	 looked	 at	 what	 Dr.	 Parker	 does	 and	 they	 are	 on	 Cabinet	 and	 have	 the	 titles.	 	We	were	 using	
Executive	Director	a	lot,	which	I	didn't	get.		No	other	Districts	do	it,	especially	our	size.		Those	titles	
and	their	positions	are	Assistant	or	Associate	Superintendent.	 	We	already	have	two	Deputies.	 	My	
understanding	of	Deputy	is	that	is	one	step	below	me	of	importance	and	responsibility	to	the	District.		
So,	Shawna	and	Kerry	ended	up	with	what	we	call	Assistant	Superintendents,	because	that	 is	what	
they	are	called	in	the	Districts	around	us	that	are	equal	in	size.		So,	they	didn't	get	the	Deputy	piece,	
but	 they	 got	 the	 Assistant	 piece.	 	 That	 cleaned	 up	 Cabinet	 for	 the	members	 on	 Cabinet	 as	 far	 as	
titling."	



 

 

	
Ms.	Osburn	clarified	the	funds	for	the	salary	for	the	Deputy	Director	position.		She	asked	if	the	funds	
were	SEG	or	Federal.		Ms.	Russell	stated	the	funds	are	Federal.		Ms.	Osburn	noted	that	the	District	has	
cut	stipends	and	increments	and	cut	SLP	salary	schedules.	 	Mr.	Balch	indicated	they	listened	to	the	
Director	of	Special	Education	today	and	we	are	looking	into	what	needs	to	happen	to	that	position.		
Ms.	Osburn	stated,	"Regardless,	I'm	just	saying."			
	
Mr.	Martin	questioned	the	steps	on	the	salary	schedules	and	did	they	reflect	automatic	moves.	 	Mr.	
Balch	responded	that	the	steps	have	not	been	honored	in	20	years.		He	said,	"We	are	trying	to	make	
steps	have	 some	value	 again."	 	He	mentioned	 that	we	have	 to	have	 steps	 because	of	Training	 and	
Experience.	 	 Mr.	 Balch	 said,	 "There	 is	 very	 little	 incremental	 change	 because	 we	 can't	 afford	 the	
incremental	 change,	 but	 we	 are	 going	 to	 start	 honoring	 the	 steps."	 	 Mr.	 Howalt	 noted	 the	 salary	
schedule	states	the	steps	do	not	reflect	years	of	service.		He	asked,	"What	do	they	reflect?"		Mr.	Balch	
said,	"It's	a	liberal	statement	of	saying	we	will	place	you	where	we	want	you."		Mr.	Howalt	asked,	"So	
if	we	are	going	to	start	utilizing	the	steps	moving	forward,	essentially,	what	do	they	represent?			Ms.	
Russell	said,	"Our	goal	is	for	them	to	represent	the	years	of	service	in	that	position;	not	necessarily	
years	of	service	in	the	District,	but	in	that	particular	position."		Mr.	Martin	asked	about	the	impact	to	
the	budget.		He	expressed	his	concerns	about	funding	from	Santa	Fe	and	to	keep	that	money	flowing.		
Mr.	Balch	said	we	are	in	good	financial	shape	right	now,	but	can't	continue	to	take	cuts	from	the	State.			
	
Mr.	Balch	said,	"Some	of	this	reflects	the	wages	of	the	people	at	this	table,	but	all	of	these	people	are	
underpaid	compared	to	their	peer	groups."		Mr.	Martin	agreed.			
	
Mr.	Howalt	pointed	out	stating,	"I	would	assume	as	I	 look	at	the	chart,	you	move	from	left	to	right,	
your	responsibilities	are	increasing	as	your	job	titles	are	increasing,	and	the	number	of	days	you	are	
working.	 	 So	 if	 I	 am	comparing	R1	 to	R2,	 if	 I	would	have	been	 in	 an	R1	 for	nine	years	 I	would	be	
making	$68,431	and	I	get	a	promotion	to	R2,	so	now	you	are	saying	I	start	over	as	years	of	service	in	
that	new	position,	 I	go	to	zero	and	am	making	 less	money."	 	Ms.	Russell	replied,	"Our	hopes	are	to	
continue	to	cleanup	the	salary	schedules.	 	Our	hopes	are	to	make	that	where	Step	9	 is	making	 less	
money	than	Step	1	on	the	next	salary	schedule	over.		That	is	where	we	are	headed."		Mr.	Balch	noted	
Mr.	Howalt's	 point.	 	Ms.	 Russell	 said	when	 the	 salary	 schedule	 is	 corrected	next	 year,	 it	would	 be	
presented	to	the	Board	for	approval.		
	
Mr.	 Howalt	 questioned	 the	 "off	 schedule"	 employees.	 	 He	 asked,	 "The	 Superintendent's	 salary	 is	
negotiated,	but	is	there	a	range	for	the	Deputy	and	Assistant	Superintendents?"		Mr.	Balch	said	it	is	all	
over	the	Board	in	New	Mexico.		Ms.	Russell	said	she	could	add	those	to	the	salary	schedule	next	year	
if	he	would	like	to	see	them	on	the	schedule.		Mr.	Howalt	said,	yes.		He	wondered	how	if	there	were	a	
Deputy	or	Assistant	Superintendent	vacancy	would	an	applicant	know	the	salary	 range.	 	Mr.	Balch	
reiterated	 that	 those	 positions	 when	 compared	 to	 Hobbs,	 Carlsbad	 and	 others,	 there	 is	 about	 a	
$10,000	difference.			
	
Mr.	Howalt	questioned	whether	 there	was	a	 salary	 increase	on	 the	proposed	new	salary	 schedule.		
Ms.	Russell	indicated	there	was	not	an	increase	in	the	salary	schedule.		Ms.	Osburn	stated,	"There	is	a	
whole	new	line."		Mr.	Howalt	clarified	that	with	the	Deputy	Director	title	change	came	a	pay	change.										

	
Mr.	 Martin	 made	 a	 motion	 to	 approve	 the	 revisions	 to	 the	 2016	 -	 2017	 Management	 &	
Administration	 and	 Coordinator	 salary	 schedules	 as	 presented.	 	Mr.	 Howalt	 seconded	 the	motion.		
The	motion	carried	on	a	4	-	1	vote	with	Ms.	Osburn	opposing.			
	

X.	 STAFF	REPORTS		
	 	 A.		Human	Resources	Report	

There	were	no	questions	regarding	the	Human	Resources	Report.	
	 B.		Purchase	Orders	
There	were	no	questions	regarding	the	purchase	orders.			

	
XI.	 ANNOUNCEMENTS	 	 	

Mr.	Balch	made	the	following	announcements:			
A.		November	11	 	 Veteran's	Day	-	No	School	for	Students/Administrative	Offices	Closed	
B.		November	15	 	 Regular	 Board	 of	 Education	 Meeting,	 Central	 Office	 Board	 Room,	

	 1009	Main	Street,	5:30	PM	
C.		November	23	-	25	 Thanksgiving	 Holiday	 -	 No	 School	 for	 Students/	 Administrative	

	 Offices	Closed	
	

XII.	 *ADJOURN			
Mr.	Cordova	made	a	motion	 to	 adjourn	 the	meeting	at	6:31	PM.	 	Mr.	Martin	 seconded	 the	motion.		
The	motion	carried	unanimously.		
	
	

	 /s/		Terry	Martin	 	 	 	 	 /s/		Kyle	Snider	 	 	 	
	
CLERK	 	 	 	 	 	 	 PRESIDENT	

	 	 	 	 	
DATE	MINUTES	TO	BE	APPROVED:	

November	15,	2016	


